PROF 2022
Department of Wood Science & Engineering

PROF evaluations will be based on what exists in Digital Measures as of January 31, 2022, your Position Description, answers to the below Supplementary Report questions, and our discussion during the PROF appointment.
2021 FACULTY ANNUAL REPORT and PLANS FOR 2022
Name: ________________________________

1. Describe your most important professional accomplishments or activities during the past year. 

2. Outline two major impacts/outcomes of your work during 2021. Document impact as completely and quantitatively as possible. Example: using results of my work, company X is saving $xx,xxx per month through reduced rejects.
3. Provide 2-3 “cool” descriptors of your current research. Example: Interviews with Oregon forest industry leaders show a low potential for collaboration with companies outside the forest sector.
4. Last year you outlined your intended DEI activities for 2021. Provide a summary whether your intentions materialized, and outline your intentions for 2022

5. Describe 3-4 major goals for your program in 2022.
6. COVID impacts: https://facultyaffairs.oregonstate.edu/academic-faculty-covid-19-accommodations-and-resources. As outlined in the above, you are welcome to include a one-page description of how COVID has impacted your work/productivity.
7. Nothing expected in writing on the following, but please come prepared to discuss

The College of Forestry (CoF) Diversity, Equity, and Inclusion (DEI) Strategic Plan incorporates many strategies and actions related to curriculum and pedagogy. The CoF Curriculum and Pedagogy Task Force has developed the DEI curriculum review process, which will start in Winter 2022. 

Recognizing the significant efforts CoF staff have made over the past few years, the overall aim of this process is to understand the current state of DEI and social justice in CoF degree programs and individual courses. The Task Force will summarize CoF’s current efforts related to DEI in curriculum and pedagogy and make DEI-related recommendations for improvements. An important part of this review is self-assessment by faculty. 

· How do you incorporate and value diverse perspectives into your course curriculum and materials? 
· What opportunities are there for students to learn from each other’s diverse life and professional experiences? 

· How do you provide variety and flexibility in the ways course materials are presented, how students engage with course materials, and how student learning is assessed? 

· Best practices for inclusive pedagogy include the following; how do you address these in your courses? 

· How do you remove barriers to ensure all students have the access and resources they need to participate fully in your courses?

· How do you build a collaborative environment and a sense of belonging in your courses?

· What, if any, curriculum or materials do you incorporate into your courses that aim to leave your students changed, transformed, or better able to evaluate, understand, and act on issues of social justice?
· Are there any aspects of your courses that make it difficult to focus on diversity, equity, inclusion, and social justice issues? 

· What trainings or workshops have you participated in that inform your DEI work in curriculum and pedagogy? 

· Were any of these particularly useful or helpful to you? 

· What are your goals related to DEI in your courses for the upcoming year? 

· Are there specific things you would like to learn about or receive assistance with in the upcoming year related to DEI in curriculum and pedagogy?

